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	摘要(中)	本文主要探討的議題為，當經理人文化背景與公司所在環境的國家文化存在差異時，何者對公司風險行為更具影響力，並找出經理人哪一生涯階段所產生的文化認同，確實影響經理人行為。本研究最大的創新點在於，不使用經理人國籍定義其文化背景，而改用經理人生涯三個階段，分別為出生地(幼年時期)、就讀大學(後青少年時期)、上一份工作(工作時期)所在國家，來定義所代表的文化。

利用此方法進行研究，可回答以下三個問題，第一，經理人與公司所在的國家文化存在差異時，何者對公司風險行為更具影響力。第二，影響經理人風險決策的文化認同於何時形成，並由此可知文化認同是否具不變性？第三，各種文化價值與公司風險行為的關係為何。

經研究發現，當經理人文化背景與公司所在環境的國家文化存在差異時，經理人文化背景對公司風險行為更具影響力，同時也發現幼年時期(出生地)所形成的文化認同與公司風險行為不具顯著相關，而後青少年時期(就讀大學)所形成的文化認同與公司風險行為具顯著相關，因此獲得文化認同會因身處環境改變而轉變的結論。而影響經理人風險決策的文化認同，形成於三個生涯階段的第二階段後青少年時期(就讀大學)。

文化價值與公司風險行為的關係，經實證研究發現，僅個人主義、陽剛主義、縱容主義與公司風險行為呈顯著正相關，而保守主義與公司風險行為呈顯著負相關，其餘文化價值則皆不顯著。最後探討在經理人權力較強的公司，經理人文化背景對公司風險行為的影響是否有所不同，實證結果發現，經理人文化背景對公司風險行為的影響效果，在經理人權力較強的公司會更加顯著。
	摘要(英)	In this paper, I investigate the role of CEO′s cultural identity on corporate risk-taking. According to previous studies, culture influences corporate risk-taking both through the effect of CEO’s cultural background and through the effect of national culture which company belongs. Therefore, we explore that when the CEO’s cultural background differs from the national culture, which one will be more powerful and which stage of the CEO’s cultural identity does affect the CEO′s behavior. 

Instead of using the CEO’s nationality defines his/her cultural background, this paper innovates with measuring CEO’s cultural background from three different stages of the CEO’s lifetime: the country of the birthplace (childhood period), the university (late adolescent period period) and the last job working place (working period).

 By using this method, I can answer following three questions. First, when the CEO’s cultural background differs from the national culture of the company, which one more influential on the company risk-taking. Second, when did the risk-taking decision related cultural identity of CEO be formed; and then conclude whether the cultural identity is time-invariant. Third, I can establish the relationship between different cultural values and corporate risk-taking. 

 After empirical analysis, I show that CEO′s cultural background is more influential on the corporate risk-taking than the national culture of the company. I also find that the cultural identity formed in the late adolescent period, but not in other periods, affects the CEO’s decision of risk-taking. In other words, the cultural identity formed in childhood period is not significantly related to risk-taking but the cultural identity formed in the late adolescent period is. Thus, I conclude that the cultural identity is not time-invariant, whereas it will be changed due to the change of the environment. I find that only individualism, masculinity and indulgence are positively and embeddedness is negatively correlated with corporate risk-taking. These relationships remain after robustness tests. The rest of the cultural value is insignificant.

Finally, the empirical results show that the impact of CEO′s cultural background on the company risk- taking will be more relevant in the company with more CEO power.
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