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      	  研發人員組織適配度與留任意願的關聯性探討-以人格特質為干擾變項
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	相關論文		★ 組織精簡與員工態度探討
- 以A公司人力重整計劃為例。	★ 訓練成效評估及影響訓練移轉之因素探討----一項時間管理訓練之研究
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	摘要(中)	本研究的主要目的為探討在高度專業導向的研發領域中，個人與組織適配程度高低與研發人員留任意願的高低是否為顯著正向關係、及確認與研發人員工作績效有關的開放學習性格之強弱是否會影響個人與組織適配度與研發人員留任意願的關係，以做為日後研發人員甄選的參考依據。


因此本研究採取相關分析、多元迴歸分析、及簡單線性迴歸模型等統計分析方式驗證研發人員的個人與公司政策適配、個人與管理者適配度、個人與同儕適配度是否會對組織留任意願及專業留任意願造成顯著影響，並確認開放學習性格在這個關係中是否具有調節效果。


研究結果發現：


1.個人與同儕適配度為個人與組織適配度的構面中對員工留任意願的影響最大。


2.開放學習性與專業留任意願的關聯大於組織留任意願的關聯


3.個人與組織適配度越高，研發人員的留任意願就越高


4.開放學習越強，個人與同儕的適配度與組織留任意願的正向關係越強。


5.開放學習性越強，個人與管理者適配度與組織留任意願的正向關係越弱。


6.開放學習越強，個人與同儕的適配度與專業留任意願的正向關係越強。



	摘要(英)	The major purpose of this study is to explore if there is positive relationship of the relevance of Person-Organization Fit level with intention to retain level on the high oriented professional RD field. In addition, to confirm if the strength openness style which is a part of Big Five with RD’s effectiveness will affect the relationship of “Person-Organization Fit” with “intention to retain level”.


This study uses correlation analysis, multiple regression analysis, and simple linear models statistical analysis to validate above issues. This report will be provided to M company for selection and management tools.


In this paper, we can find:


1. Person to Co-worker Fit is the greatest impact factor of “P-O Fit “dimensions on R&D’s intention to stay.


2. The interrelation between” Openness & Professional retention” is greater than “Openness & Organization retention”.


3. The higher “P-O Fit level”, R & D has higher intention to stay.


4. The positive interrelation between Person to Co-worker Fit with Organization retention is higher with stronger openness character’s.


5. The positive interrelation between Person-Supervisor Fit with Organization retention is weaker with stronger openness character’s.


6. The positive interrelation between Person-Co-worker Fit with Professional retention is higher with stronger openness character‘s.
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